Withernsea Town Council
Equality and Diversity and Hate Crime Policy

1. Purpose This Equality and Diversity Policy outlines our commitment to promoting
an inclusive environment that values diversity and ensures equality of opportunity for
all members, employees, clients, and stakeholders.

2. Scope This policy applies to all members, employees, contractors, volunteers,
clients, and any individuals interacting with our organisation.

3. Policy Statement We are committed to fostering a culture that respects and
values individual differences and eliminates all forms of discrimination. Our
organisation does not tolerate discrimination based on age, disability, gender
reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or
belief, sex, or sexual orientation.

4. Objectives
e To create an inclusive work environment that promotes dignity and respect for
all.
e To ensure all employees and job applicants are treated fairly and evaluated
solely on merit and ability.
o To actively identify and eliminate barriers to equality.
o To comply with all relevant equality legislation and best practices.
5. Responsibilities
5.1 Leadership and Management
e Promote and implement the principles of equality and diversity.
o Ensure all policies and practices are aligned with this commitment.
e Monitor and review progress regularly.

5.2 Employees

« Treat colleagues, clients, and stakeholders with dignity and respect.
e Report any incidents of discrimination, harassment, or bullying.

5.3 Human Resources

e Provide training and resources to support equality and diversity.
e Ensure recruitment, promotion, and reward processes are free from bias.

6. Implementation
o Conduct regular training sessions on equality and diversity for all staff and

members.
e Review policies and procedures to ensure alignment with this policy.



o Establish clear reporting mechanisms for grievances related to equality and
diversity.

7. Hate Crime A hate incident/crime is when a person is targeted because of who
they are. Any crimes, physical or verbal attacks committed against someone
because of the below are hate crimes and should be reported:

age
disability

gender identity
race

religion or belief
sexual orientation

Hate Incidents - If the victim or witness believe the incident was motivated by hostility
or prejudice based on one or more of the protected characteristics mentioned above,
it is a hate incident. Hate Crimes - When hate incidents become criminal offences
they are known as hate crimes. A criminal offence is something which breaks the law
and which is carried out because of hostility or prejudice based on one or more of
the above protected characteristics. If you have experienced, withessed or been told
about a hate incident, no matter how small (even if you don’t require any action to be
taken), it should be reported via the Police online reporting form on the webpage
https://www.humberside.police.uk/hate-crime Alternatively, you can telephone 101 or
if it's an emergency, dial 999. The reporting of all incidents is encouraged, no matter
how small, to ensure the Police can build up a comprehensive picture of hate in the
East Riding. If a person does not wish to report it to the Police, it can be reported on
their behalf by a third party i.e. one of the council’s Customer Service Centre staff or
by the council’s Feedback team. If the incident is related to a council service or
member of staff, the relevant service manager should ALSO be informed. The
Council has, and continues to, raise awareness of the campaign, the term ‘hate’ and
how to report it.

8. Monitoring and Review We will monitor the effectiveness of this policy by:

e Collecting and analysing data related to recruitment, promotions, and
employee demographics.

« Reviewing feedback from employees and stakeholders.

o Updating the policy to reflect legal changes or emerging best practices.

9. Reporting and Addressing Concerns Employees who experience or witness
discrimination should report it to The Town Clerk. All complaints will be handled
confidentially and investigated thoroughly in line with the Council’s grievance
procedures.

10. Breach of Policy Failure to comply with this policy may result in disciplinary
action, up to and including dismissal. Council members breaching the Code of
Conduct by which they are bound — a complaint to the Monitoring Officer.

11. Review Schedule This policy will be reviewed bi-annually or as required by
changes in legislation or organisational needs.
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